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Ingilizce Bashg
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Turkece Ozet

Bu ¢alismanin amaci, ¢alisanlarin performansa dayali 6deme sistemine iliskin tutumlarinin gegerli ve
giivenilir bir sekilde belirlenebilmesini saglayacak bir tutum 6lgegi gelistirmektir. Olgek gelistirme
stirecinde Once ilgili alanyazin ve mevcut 6lgekler incelenerek madde havuzu hazirlanmig ve taslak
Olcegin goriinlis ve kapsam gegerligini belirlemek amaciyla uzman goriisiine sunulmustur. Uzman
gOriisii sonrasi bes dereceli Likert tipi taslak 6l¢ek olusturulmustur. Taslak 6lgek ¢alismaya katilmay1
kabul eden 159 katilimciya uygulanarak elde edilen veriler analiz edilmistir. Olgek gelistirme caligmas;
madde havuzunun olusturulmasi, kapsam gegerliliginin test edilmesi, goriiniis gegerliliginin sinanmast,
taslak 6lgegin uygulanmasi, yapi gecerliligi (faktor analizi ve madde analizi) ve giivenirlik (cronbach
alfa giivenirligi) analizlerinin yapilmasindan olusan asamali bir siiregte gerceklestirilmistir. Yapilan
acimlayici faktOr analizi sonucunda dlgegin 21 madde ve iki faktorlii bir yapidan olustugu, alt 6lgeklerin
giivenirlik katsayilarinin ise 0,97 ile 0,89 oldugu belirlenmistir. Elde edilen bulgular 6l¢egin, ¢aliganlarin
performansa dayali 6deme sistemine yonelik tutumlarini, gegerli ve giivenilir bir sekilde lgebilecegini
ortaya koymustur.

Ingilizce Ozet

The aim of this study is to develop a valid and reliable attitude scale that will enable us to determine the
employees’ attidutes towards the performance—based pay system. For devising the scale, after carrying
out the nessecary literature review, an item pool was prepared and presented to experts for evaluation of
its face and content validity. After this consultation with the experts, a five-point Likert type draft scale
was created. The research was carried out on the data obtained from 159 participants agreed to participate
in the study. The scale development study was carried out in a stepwise process consisting of creating
an item pool, testing the content validity, testing the face validity, applying the draft scale, construct
validity (factor analysis and item analysis) and reliability (cronbach alpha reliability) analysis. As a result
of the explanatory factor analysis performed on the data obtained, it was shown that the scale consists
of a two-factor structure with 21 items and reliability coefficients of 0.97 and 0.89. The findings show
that the scale can reveal the employees' attitudes towards the performance-based pay system validly and
reliably.
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