MAKALE AYRINTILARI
Tiirkce Bashg:

40 Yas ve Ustii Issizlerin Istihdam ve Sosyal Giivenlik
Algist ve Beklentilerine Iliskin Bir Alan Arastirmasi

Ingilizce Bashg

A Field Survey on Employment and Social Security Perception
and Expectations of Unemployed 40 Aged and Over

Tiirkce Ozet

4447 ve 5510 say1l1 Sosyal Giivenlik Reform Kanunlariyla yapilan diizenlemeler sonucu emeklilik yasi
yiikseltilmistir. Bu durum ileri yaslardaki isgiiciiniin en azindan emekli olana kadar istihdam edilmelerinin ve
igsizligin olumsuz sonuglarindan korunmalarmin 6nemini artirmustir. Tiirkiye Isgiicii Piyasast Hane Halki Anket
sonuglarma gore ileri yaslarda isgiiciine katilim ve istihdam oranlar1 goreceli olarak diisiiktiir. Diger yandan 40
yas ve lizeri iggiictiniin istihdam edilebilirliginin zor oldugu bilinmektedir. Bu noktadan hareketle literatiirde
nicel aragtirma tekniklerinden biri olan alan arastirmast ile 40 yas ve iizerindeki igsizlerin istihdam ve sosyal
giivenlik durumlar1 ve bunlara iliskin beklenti ve algilari arastirilmistir. Tiirkiye Is Kurumuna kayith 40 yas
ve lizerindeki igsizlere elektronik ortamda gonderilen soru formuna gelen cevaplardan 599 tanesi kullanilarak
yapilan arastirma sonuglarina gore; 40 yas ve lizerindeki igsizler igin ise alinmalari, istihdamda tutulmalari ve
isten ¢ikarilmalarinda en 6nemli neden yas faktoriidiir. Daha yiiksek bir ticret beklentisi isten ¢ikarilmalarina,
kendi istekleriyle isten ayrilmalarina ve is bulamamalarina neden olmaktadir. Bu yas grubu i¢in daha diisiik bir
iicrete razi olmalart durumunda is bulma olasiliklar yiikselmektedir. Bu ¢aligma sonuglart ayni zamanda sosyal
giivenligin 6zellikle emekli ayliginin bireyler i¢in ne kadar biiyiik bir 6neme sahip oldugunu da gostermistir.

ingilizce Ozet

As a result of social security reforms which are regulated by laws number 4447 and 5510, retirement age has
been raised. This situation has increased the importance of protection from adverse consequences on employment
of older people. According to the results of Turkey Labor Force Household Survey, participation into labor force
and employment rates of old age people are relatively low. On the other hand, it is known that employment of the
group aged 40 and over is highly problematic. Turkish Statistical Institute data shows that the participation into
labor force and employment for the age group of 40 and over is lower. By using field research which is one of
the quantitative research techniques in literature, he employment and social security situation for the unemployed
aged 40 and over and the related expectation and perceptions have been researched. As the methodology of this
research, question forms sent to unemployed aged 40 and over registered to Turkish Labor Institution and 599
of responses were used for the research. Survey results showed that for the unemployed from the age of 40,
“age factor” is the most important issue in being employed, being kept in employment and in their dismissal.
Research results shows that while expectation for a better wage causes their dismissal or their voluntary redundancy,
the proposed wage which is insufficient for their living Ncauses inability to find job and their settlement for a low
wage is the most important reason increasing the possibility of finding a job. At the same time, the results of this
study showed how important is social security system especially pension salary for the person.
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